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ATTUCKS SCHOOLS




“Without question, when the majority of students in public
schools are students of color and only 18 percent of our
teachers are teachers of color, we have an urgent need to
act. We've got to understand that all students benefit from
teacher diversity. We have strong evidence that students of
color benefit from having teachers and leaders who look like
them as role models and also benefit from the classroom
dynamics that diversity creates. But it is also important for
our white students to see teachers of color in leadership
roles in their classrooms and communities. The question for
the nation is how do we address this quickly and
thoughtfully?”

Education Secretary John B. King, Jr., Speaking
at Howard University, March 8, 2016.



Untapped Populations

 not used, valuable

* marginalized, students with disabilities,
non- traditional, foster, homeless, veterans,
underserved, minorities, overrepresented,
underutilized, limited English speakers,
low-income, economically disadvantage,
immigrants, female veterans, first
generations students, second chances




Who Comprises the
Educator Workforce?

The elementary and secondary educator workforce is 82% white in public schools.
In the 2011 — 12 school year, only 20% of public school principals were individuals
of color.

In the 2012 — 13 school year, 25% of individuals enrolled in a teacher preparation
program based in an institution of higher education were individuals of color. (In
comparison, 37% of all individuals (regardless of major) in those same institutions
were individuals of color.)

Bachelor’s degree completion rates for students who major in education are lower
for black and Hispanic students than for white students.



e W)

Who Comprises the :
Educator Workforce, continued...

Figure 2. Percentage distribution of teachers in public elementary and
secondary schools, by race/ethnicity: Selected years, 1987 - 88
through 2011-12
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Figure 1.

Percentage distribution of students enrolled in public elementary
and secondary schools, by race/ethnicity: Fall 2002, 2012, and
2024
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Figure 4. Key points along the educator pipeline
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Figure 24. Percentage distribution of new classroom teachers in geographic
categories of districts, by race/ethnicity: 2014
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Challenges to most teacher candidates from the
majority cultural and racial group are many of them are
often not prepared professionally to effectively work
with culturally diverse students and obtain the
knowledge base of multiculturalism through their
studies in teacher education programs.

(Delpit, 1995; Fuller, 1994, Reed, 1996)



Sleeter (2008) pointed out that most White candidates
enter teacher education with very little cross-cultural

N

background, knowledge, and experiences, althoug
they “often bring naive optimism that coexists wit

N

unexamined stereotypes taken for granted as trut
(p.559)

N

”



Teachers may not be culturally competent to create a
learning environment that builds on students,
especially minority students’ cultural knowledge, social
interaction patterns, learning styles, and belief systems
without receiving relevant knowledge base from
teacher education programs.

(Pang, Kian & Pak, 2004)



Realignment

 Make alignment between content training to
include cultural awareness, cultural responsiveness,
pedagogical preparation, and on-the-job learning
experiences a priority.

e Preparing Teachers for Diverse Schools
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Reflect the Student Population

e Teacher preparation programs need to transform
their programs to reflect the projection of 2024
student population of students of color.

* https://www.urban.org/features/which-colleges-are-
helping-create-diverse-teacher-workforce
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Questions?

Tonette Salter

Joint Special Populations
Advisory Committee
Tonette.salter@gcccd.edu

Alyssa Bahr Casillas, Ed.D.
Statewide Special
Populations Collaborative

Alyssacasillas@whccd.edu




